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to scrutinize and examine the effect of Islamic work ethics on affective commitment and employee performance. By
distributing 273 questionnaires to employees in the family business (i.e., Pati, Batang, and Demak districts) in Central
Java – Indonesia, 147 employees filled out and completed the questionnaires, reflecting a response rate of 53.8%.
The results from structural equation modeling based on AMOS 21 confirmed that Islamic work ethic was positively
and significantly related to affective commitment and employee performance. In addition, affective commitment also
was positively and significantly associated with employee performance. This study contributes to expanding the
literature related to the association between Islamic work ethics, affective commitment, and employee performance in
the family business in Indonesia.
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