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SAGE Open <onbehalfof@manuscriptcentral.com> Mon, Oct 25, 2021 at 4:05 PM
Reply-To: sageopen@sagepub.com
To: azharsyah@ar-raniry.ac.id

25-0ct-2021
Dear Dr. Ibrahim:

A revision of manuscript SO-20-4517.R1 entitled "Islamic Work Ethic, Affective Commitment, and Employee
Performance in Family Business: Testing Their Relationships" has been submitted to SAGE Open.

| invite you to review the revised version of this manuscript. The abstract appears at the end of this letter. Please let
me know as soon as possible if you will be able to accept my invitation to review.

| realize you must have a number of personal and professional priorities at the moment, given the global situation
around COVID-19. If you are not able to serve in this role for us at this time or you need additional time to complete
this review, please let me know. Your safety and that of your family is our priority during these difficult times.

Once you accept my invitation to review this manuscript, you will be notified via e-mail about how to access
ScholarOne Manuscripts, our online manuscript submission and review system. You will then have access to the
manuscript and reviewer instructions in your Reviewer Center.

SAGE Open is committed to ensuring that the peer-review process is as robust and ethical as possible. The
Committee on Publication Ethics (COPE) guidelines regarding peer review can be found at the following link. Please
read the guidelines before accepting or declining my invitation. http://publicationethics.org/
files/Ethical_guidelines_for_peer_reviewers_0.pdf.

SAGE Open greatly values the work of our reviewers. In recognition of your continued support, we are pleased to
announce that we have arranged with our publisher SAGE to offer you free access to all SAGE journals for 60 days
upon receipt of your completed review and a 25% book discount on all SAGE books ordered online. We will send you
details of how to register for online access and order books at discount as soon as you have submitted your review.

As part of a six month pilot program, our reviewers now have the opportunity to opt-in to receive credit for their review
contributions at Publons.com. You can read more about opting in and how this benefits you here:
https://publons.com/in/sage/

| realize that our expert reviewers greatly contribute to the high standards of the Journal, and | thank you for your
present and/or future participation.

Sincerely,

Georges Samara
gs50@aub.edu.lb

*** PLEASE NOTE: This is a two-step process. After clicking on the link, you will be directed to a webpage to confirm.
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Declined: Don’t have time: https://mc.manuscriptcentral.com/sageopen?URL_MASK=
d6ff7a385e3548a5b6b8733a308b1049

MANUSCRIPT DETAILS

TITLE: Islamic Work Ethic, Affective Commitment, and Employee Performance in Family Business: Testing Their
Relationships

ABSTRACT: A family business is usually managed and controlled by family members, with the main objective is to
forming and pursuing a business vision for continuity across generations. Thus, the primary aim of the current study is
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to scrutinize and examine the effect of Islamic work ethics on affective commitment and employee performance. By
distributing 273 questionnaires to employees in the family business (i.e., Pati, Batang, and Demak districts) in Central
Java — Indonesia, 147 employees filled out and completed the questionnaires, reflecting a response rate of 53.8%.
The results from structural equation modeling based on AMOS 21 confirmed that Islamic work ethic was positively
and significantly related to affective commitment and employee performance. In addition, affective commitment also
was positively and significantly associated with employee performance. This study contributes to expanding the

literature related to the association between Islamic work ethics, affective commitment, and employee performance in
the family business in Indonesia.
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Reply-To: sageopen@sagepub.com
To: azharsyah@ar-raniry.ac.id

30-Oct-2021

Dear Dr. Dr. Azharsyah Ibrahim:

Thank you for agreeing to review Manuscript ID SO-20-4517.R1 entitled "Islamic Work Ethic, Affective Commitment,
and Employee Performance in Family Business: Testing Their Relationships" for SAGE Open. The due date for the

review is 09-Nov-2021. Please try your best to complete your review in a timely manner.

We realize you must have a number of personal and professional priorities at the moment, given the global situation
around COVID-19. If you are not able to serve in this role for us at this time or you need additional time to complete

this review, please let us know. Your safety and that of your family is our priority during these difficult times.

In your review, please answer all questions. On the review page, there is a space for "Comments to Editor" and a
space for "Comments to the Author.” Please be sure to put your comments to the author in the appropriate space.

You may access the manuscript and the reviewer rating form directly by clicking the following link:

https://mc.manuscriptcentral.com/sageopen?URL_MASK=5135dea05b254521b2229¢3b3ddd8486

Or, you may login to SAGE Open - ScholarOne Manuscripts site at https://mc.manuscriptcentral.com/sageopen. Your
case-sensitive USER ID is azharsyah@ar-raniry.ac.id. For security purposes your password is not listed in this email.

If you are unsure of your password you may click the link below to set a new password.

https://mc.manuscriptcentral.com/sageopen?URL_MASK=c65df63d506b453097ed994af2105e2¢e

Once you are logged in, the Home Page will be displayed. Please click on the Review link at the top of the page. You

will find the manuscript listed under "Review and Score". The Action drop down will list all actions available to you.
We recommend that you start by selecting “Continue Review”, as this will present all available options. You will be
able to view the manuscript proof, read the reviewer guidelines, and access all files for review associated with the
manuscript.

Follow the instructions for reviewers provided in the ScholarOne Manuscripts site. We strongly encourage you to

elaborate on your review in the space provided. Your specific comments will offer valuable feedback to improve future

work.

Please click the "Save as Draft" button at the bottom of the review form if you wish to exit the review before you
submit it to the Editor to ensure that all work is saved.

When you have completed your review and are ready to submit it to the Editor, click on "Submit Review."

After completing your review you will be given the opportunity to get credit for your review at Publons.com. You can
read more about opting in and how this benefits you here: https://publons.com/in/sage/

All communications regarding this manuscript are privileged. Any conflict of interest, suspicion of duplicate
publication, fabrication of data or plagiarism must immediately be reported to me.

Thank you for evaluating this manuscript.

Sincerely,
SAGE Open Editorial Office
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Reply-To: sageopen@sagepub.com
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02-Nov-2021
Dear Dr. Ibrahim:

Thank you for reviewing manuscript # SO-20-4517.R1 entitled "Islamic Work Ethic, Affective Commitment, and
Employee Performance in Family Business: Testing Their Relationships" for SAGE Open.

In recognition of your support, SAGE Open is pleased to offer you 60 days complimentary online access to all

journals published by SAGE. Register at http://journals.sagepub.com/page/help/reviewer-access to activate access to

content from all journals. To also benefit from a 25% discount on all SAGE books ordered online, go to the SAGE
website (http://www.sagepublications.com/) and add the SAGE books that you would like to purchase to your
shopping cart. When checking out, enter the Promotion Code GL10JR0001 when prompted. This will automatically
deduct 25% from your final bill.

If you opted to receive credit for your review at Publons.com, you will shortly receive an email with a private link to
claim your review. You can read more about this service and how this benefits you here: https://publons.com/in/sage/

On behalf of the Editors of SAGE Open, we appreciate the voluntary contribution that each reviewer gives to the

Journal. We thank you for your participation in the online review process and hope that we may call upon you again to

review future manuscripts.
Sincerely,

SAGE Open Editorial Office
sageopen@sagepub.com
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