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Major Revision

Would you be willing to review a revision of this manuscript?

Yes

Confidential Comments to the Editor

The manuscript should be revised thoroughly before accepted for publication

Comments to the Author

1.	I was excited reading the title of this study as I expect to find something new about “family business”.
However, reading more and more, I couldn’t find any novelty here or at least is not clearly stated. The
following questions should be addressed before the author continues the study: Why the family business in
Indonesia important to seek its relationship between Islamic work ethics, affective commitment, and
employee performance? Why only these 3 variables should be addressed? How the family business differs
from other businesses? These questions need to be answered in line 70 before the word "Therefore,...". 

2.	Using Ali's study to measure the Islamic work ethics is "a bit old fashion". Despite writing a number of
articles and interpreting the definition of the IWE, Ali did not significantly modify the scale. Most of his studies
use the same scale he made in 1988. In addition, studies on IWE have too much relied on Ali’s work over
decades. Many authors tend to ignore the cultures and values differences from one to another country. As
the scales were intended as an immediate response to the false claim on the economic backwardness that
prevailed in Muslim nations particularly the Arab states, they were mainly focusing on the items of economic
development with the Arab setting. Hence, there was not much progress on the improvement of the IWE
scale ever since. Moreover, the existing literature on the IWE has been under the influence of the PWE.
Consequently, most of the measurement items were designed similar to the items in the PWE, and thus, it
creates confusion whether the scale measures IWE or PWE. Alternatively, author(s) should consider using
different modified measurement such as: 

a)	A. Ibrahim & N. Kamri, Measuring the Islamic Work Ethics: An Alternative Approach, International
Convention on Islamic Management, Malaysia, 2013 

b)	W. Gustiawan, Theoretical Construct Measurement: Developing A Scale for Islamic Work Ethic, Polibisnis,
Volume 9 No. 2 Oktober 2017 

c)	M. Ab Wahab, A. Quazi, D. Blackman, Measuring and validating Islamic work value construct: An empirical
exploration using Malaysian samples, Journal of Business Research Volume 69, Issue 10, October 2016. 

d)	SH. Aldulaimi, Islamic work ethics: multidimensional constructs and scale validation, International Journal
of Applied Management Science, Volume 12, Issue 3, 2020. 

3.	Results and conclusions do not relate to the main focus of this study which is the family business. It just
another research on IWE and its influence on some businesses. Author(s) need to present the uniqueness of
the family business and focus on it 

4.	The literature review should also support the family business matters 
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Do you want to get recognition for this review on Publons?
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Author's Response
Dear Editor-in-Chief


Herewith I submit the revised version of the paper. This paper has been revised based on the editor and
reviewer(s) comments'.
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Dear Dr. Ibrahim:


Thank you for agreeing to review Manuscript ID SO-20-4517 entitled "Islamic Work Ethic, Affective Commitment, and
Employee Performance in Family Business: Testing Their Relationships" for SAGE Open. The due date for the review
is 07-Apr-2021. Please try your best to complete your review in a timely manner, but if you need an extension feel
free to contact the editorial office by replying to this message.


We realize you must have a number of personal and professional priorities at the moment, given the global situation
around COVID-19. If you are not able to serve in this role for us at this time or you need additional time to complete
this review, please let us know. Your safety and that of your family is our priority during these difficult times.


Please note that SAGE Open evaluates the scientific and research methods of each article for validity and accepts
articles solely on the basis of the research. You will be asked to rate the quality of the manuscript’s research
methodology according to basic criteria; because these criteria capture the intent of the peer review process, your
narrative review comments need be only a few brief paragraphs in length, summarizing your main reactions to the
paper and noting the key issues.


In your review, please answer all questions. On the review page, there is a space for "Comments to Editor" and a
space for "Comments to the Author." Please be sure to put your comments to the author in the appropriate space.


You may access the manuscript and the reviewer rating form directly by clicking the following link:


https://mc.manuscriptcentral.com/sageopen?URL_MASK=356a7ad1fc194abd882ee984de3272bc


Or, you may login to SAGE Open - ScholarOne Manuscripts site at https://mc.manuscriptcentral.com/sageopen. Your
case-sensitive USER ID is azharsyah@ar-raniry.ac.id. For security purposes your password is not listed in this email.
If you are unsure of your password you may click the link below to set a new password.


https://mc.manuscriptcentral.com/sageopen?URL_MASK=0c97c243066546649df0fbcbe9890cb3


Once you are logged in, the Home Page will be displayed. Please click on the Review link at the top of the page. You
will find the manuscript listed under "Review and Score". The Action drop down will list all actions available to you.
We recommend that you start by selecting “Continue Review”, as this will present all available options. You will be
able to view the manuscript proof, read the reviewer guidelines, and access all files for review associated with the
manuscript.


Follow the instructions for reviewers provided in the ScholarOne Manuscripts site. We strongly encourage you to
elaborate on your review in the space provided. Your specific comments will offer valuable feedback to improve future
work.


Please click the "Save as Draft" button at the bottom of the review form if you wish to exit the review before you
submit it to the Editor to ensure that all work is saved.


When you have completed your review and are ready to submit it to the Editor, click on "Submit Review."


After completing your review you will be given the opportunity to get credit for your review at Publons.com. You can
read more about opting in and how this benefits you here: https://publons.com/in/sage/


All communications regarding this manuscript are privileged.  Any conflict of interest, suspicion of duplicate
publication, fabrication of data or plagiarism must immediately be reported to me.


Thank you for evaluating this manuscript.

Sincerely,
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Dear Dr. Ibrahim:


Recently, you agreed to review Manuscript ID SO-20-4517, entitled "Islamic Work Ethic, Affective Commitment, and
Employee Performance in Family Business: Testing Their Relationships." The manuscript is located in your Reviewer
Center at https://mc.manuscriptcentral.com/sageopen .


This e-mail is simply a reminder that your review is due in 24 hours. You may access the manuscript and the reviewer
form directly by clicking the following link:


https://mc.manuscriptcentral.com/sageopen?URL_MASK=37b67c4737b84bb09db7bb8157df8770


I realize you must have a number of personal and professional priorities at the moment, given the global situation
around COVID-19. If you are not able to review for us at this time or you need additional time to complete this review,
please let me know. Your safety and that of your family is our priority during these difficult times.


I appreciate your help in accomplishing our goal of having an expedited reviewing process. Please do not hesitate to
contact the editorial office for assistance.


Sincerely,

SAGE Open Editorial Office

SAGE Open Editorial Office
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Dear Dr. Ibrahim:


Thank you for reviewing manuscript # SO-20-4517 entitled "Islamic Work Ethic, Affective Commitment, and Employee
Performance in Family Business: Testing Their Relationships" for SAGE Open.


In recognition of your support, SAGE Open is pleased to offer you 60 days complimentary online access to all
journals published by SAGE. Register at http://journals.sagepub.com/page/help/reviewer-access to activate access to
content from all journals. To also benefit from a 25% discount on all SAGE books ordered online, go to the SAGE
website (http://www.sagepublications.com/) and add the SAGE books that you would like to purchase to your
shopping cart. When checking out, enter the Promotion Code GL10JR0001 when prompted. This will automatically
deduct 25% from your final bill.


If you opted to receive credit for your review at Publons.com, you will shortly receive an email with a private link to
claim your review. You can read more about this service and how this benefits you here: https://publons.com/in/sage/


On behalf of the Editors of SAGE Open, we appreciate the voluntary contribution that each reviewer gives to the
Journal. We thank you for your participation in the online review process and hope that we may call upon you again to
review future manuscripts.
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SAGE Open Editorial Office

sageopen@sagepub.com
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